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Abstract

Pakistan is among the patriarchal socictics where gender discrimination is apparent in all
ficlds of life. Women’s rights are violated and they are exploited, cven they arc not
allowed to express their opinion in decisions regarding their own lives. Socio-cultural
norms and patriarchal values restrict women’s mobility, their participation in job markct
and ownership of property. It is commonly believed that nations cannot make progress in
any field of life until they give equal rights to all members without any discrimination.
Keeping in view the significancc of the issuc the current study was conducted and aimed
to mecasurc the role of social influence in career related decistons, to analyzc the impact
of gender biases on career choices of women and to find out the role of career in
women’s socio-cconomic empowerment. For this purpose, 300 married working women
were randomly selected from twin cities (Islamabad & Rawalpindi). A structured
questionnaire was constructed in the light of the objectives of the present study, which
started from socio-demographic profile of the respondents, in order to understand the
complexity of women’s empowerment in household decisions, ownership of property and
freedom of mobility. The major findings of the study revealed that economic contribution
has enhanced the respondent’s social status and they participate in household decisions.
A significant majority of the respondents reported that they own property in the form of
home, jewelry etc. Multiple correlation model was used to measure the inter-correlation
among sclccted variables. The correlation shows that empowerment has a significant
positive correlation with freedom of mobility and decision-making power while it has a
negative correlation with restrictions on gendered career choice. Moreover, simple lincar
regression was computed to measure the effect of gendered restrictions and decision-
making power on female empowerment. Finally, the study also suggests that welfarc of
any society depends on the equal participation of both genders in every walk of life;
therefore, women who are capable should be encouraged to work outside home.
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CHAPTER 1

INTRODUCTION

Recent era is believed to be an era of social change and modernization in which modern
values are replacing traditional beliefs. After the Second World War, a dramatic change
accrued in structure of global economy. Advancement in economic structure created need
for cheap labor and women are usually considered less paid market participants. In
patriarchal societies, women are not responsible for economic needs of the family; their
responsibilities include rearing and caring of the family. Capitalism has crecated notion
that women are not part of the economy and public life such as politics, culture, sciencc,
and technology but they belong to private sphere where they are responsible for child
rearing and caring (Meis, 2002). This notion has helped capitalism to grow becausc
women are paid less despite the fact they are a large part of production and consumption

in market economy.

Numerous social scientists have considered women empowerment as one of the
significant concerns for developed countries. The global gender gap (2002-2007)
indicates that pender gap remained 24.6 points during this time period in Latin America
and the Caribbean, the advanced economies, Africa and the Middle East. Technological
advancement, globalization and international government and nongovernmental
organizations have generated space for women in public domain but situation is still not

very satisfactory (Lomnitz, 1977).



[n modern societies, patriarchal norms are still crucial part of people’s lives.
Patriarchy strictly defines the private and public domain. Women belong to private
sphere where they are perceived as submissive and dependent on their male counterparts
for their economic needs. Women are responsible for household activities like rcaring
and caring of children, cooking, cleaning, etc. With the passage of time due to social,
economic and technological changes women get invelved in getting education and
curriculum in modern education system is West based which is challenging the traditional

norms and changing the mind set of people (Khan, 1999),

It is culture that assigned different gender roles to both sex according to its own
setup. Gender differences are socially constructed. Social construction of gender begins
from early socialization. People do not merely internalize gender roles as they grow up
but they respond to changing norms in society. Any act of members of particular culture
that is not according to their cultural set-up is often stamped as stigma. This is the reason
that any unusual act most of the time get the attention of the members of any specific

culture (Nussbaum, Basu, Tambiah & Jayal, 2003).

Women are participating in labor market but they are kept limited to spccific
fields such as education, health, arts and clerical jobs. Women have limited chances of
career growth due to patriarchal beliefs and stereotypes, which are totally gender bascd.
According to Canadian labor force survey (1986) involvement of women in labor force is
rapidly increasing over the past decades but the number of women occupying positions of

power, prestige, and leadership within their fields remains low.



Acceptance of women pursuing male-dominated careers has increased (Mendez,
2000). In traditional societies, career choices are still limited duc to gendecr role
differences, in strictly defined gender roles the home and family are the basic
responsibilities of female and male are responsible for economic needs of the family.
Role of women is limited to home, nurturing and care. Women’s involvement in labor
market was perceived as threat to patriarchal and traditional norms. Society has madc
many gender differences and stereotypes regarding potential and capabilities of male and
female. Negative stereotypes about women hinder their performance, depress their sell-
assessments of ability, and bias the evaluations made of them by key decision makers

(Halaby, 2004).

Gender expectations highly influence women’s beliefs regarding their futurc
career and they learn these gender roles and expectations during the process of carly
socialization. Parents play key role in children’s emotional and self-development
(Jennifer, 2007). Parents expect from their children to choose career of their choice,
through this demand they try to fulfill their own unfulfilled career drcams. Carcer
prefcrences are different and limited for girls. American Anthropologist George P.
Murdock (1935) studied 224 traditional pre-industrial societies, where warfarc,
metalworking, hunting, trapping, and fishing are predominantly male activities, whercas
cooking, and the manufacture and repairing of clothes, pottery making ctc. are femalc
activities. Parents in modern societies still believe that highly technical careers are not
suitable for girls despite the fact enrolment of females is higher than boys in scicnce and

math subjccts at school and college level but in field they are still less in number.



Baltiwala (1994), states that economic dependency is a major factor behind male
dominance, so to preserve this dominance for a long time patriarchal structure creatcs
hurdles in the way of women empowerment through gender stereotypes or gender beliefs.
[n 21st century, it is believed that many of the barriers in the way of women’s career such

as lack of technical training, limited job opportunities have been reduced.

According to Jennifer (2007), parental education is also a very important element
for femalc’s career. If parents are well educated, they will allow their daughters to selcet
any career. Daughters of working mothers are more likely to have choice of working

outside.

Super (1990) reported career preparation in adolescence is an important precursor
for successful career development across the life span and closely related to adolescent
adjustment and well-being (Skorikov, 2007). During adolescence, the development of a
vocational identity is a central developmental task (Erikson, 1968). Career aspirations
refer to an individual’s expressed career related goals or intentions and also include

motivational components which are not present in mere interests (Silvia, 2001).

Research indicated that adolescents’ career aspirations are among the most useful
predictors of eventual occupational choices made in adulthood (Schoon & Parsons,
2002). Students are basically free to apply to the vocations of their choice, but the
available vocations differ markedly in availability and personal requirements. In contrast
to students of similar age and grade level in the U.S. and many other countries, this
implies that career decision-making was an imminent developmental task for participants

that supposedly would have an impact on their career aspiration development. Even in



early adolescence students would show a clear appreciation of the environmental
opportunitics and limitations when naming career aspirations and would not just be
focused on fantasy, prestige, gender, or power. Research with U.S. children implied that
even in sixth grade students named only a few purely fantasy aspirations and most

already possessed at least one realistic aspiration (Trice & Hughes, 1995).

According to Blumberg (1989), female’s economic power enhances the wellbeing
and wealth of the nation. Blumberg argued that women who have control over their
income have fewer children and are generally more willing to send their children to
schools even if they are earning less than their male counterparts. Women education and
career have many other positive effects on the society like increase in age of marriage,

use of contraceptive methods, fertility, and mortality rate.

Malhorta (2002) viewed women empowerment demographically, socially and
economically. The research analyzed empowerment of women and its impact on poverty
reduction. The findings of the study indicated that if level of women empowerment is low

it will have negative effects on development and will increase poverly.

A study was conducted by Senarath and Gaunnawardena (2009) on women’s
autonomy for decision making regarding health care in South Asia. The findings ol the
study rcvealed that most of the decisions regarding health of women were taken without
their participation, their participation increase with the education, age, and numbcr of
children. Findings of the study also revealed that women who are working in labor
market and economically contributing in the family are powerful in decision making as

compare to those who are not employed.



Acharya (2010) conducted a study in Nepal to measure the women’s autonomy in
household decision-making. The study was designed to explore the links between
women's position within household and their power of decision making. Findings of the
study showed that social and demographic factors influence the autonomy of women in
decision making regarding purchasing of goods, health care expenditures and visiting the
relatives. Findings of the study also revealed that nearly half of the respondents married
working women, who take decisions regarding their own health jointly with their

husbands.

In this study, major focus was on the level of change in women empowerment
after their involvement in paid labor, household decisions, and hold on economic
resources of the family. Thus, this research was intended to find out the relationship
between societal beliefs and impact of career on their social and economic empowerment

within household.

1.1 Background of the Study

According to Labor Force Survey (2013), Women’s participation in labor market has
increased from 16% in 2000 to 24% in 2012, Changing economic conditions and
increasing cost of living are two major factors that are forcing women to participate in
labor market. To maintain the traditional power structure and male dominance in
traditional cultural, occupations are classified as men’s work or women’s work (Khan,

2014).

With participation in economic activities over all social status of women has

increased. There is a significant change in power relationship but the overall pattern of



gender differences still exists. Economic independence increases the overall participation
in household decisions but this empowerment is strongly related to extent of cconomic
participation. Men are considered more empowered because society accepts their role of
breadwinner but women face problems to gain a status of decision maker in household.
Major focus of this study was to find out the role of societal beliefs in career aspirations
and later on career related decisions, secondly to find link between level of economic

participation and involvement in household decisions.

1.2 Statement of the Problem

The present study was aimed to analyze the impact of gender beliefs on the carecr
aspirations of women and impact of career segregation on the empowerment of women in
terms of economic independence and involvement in houschold decisions. Women's
involvement in paid job market has affected her social status and social valucs. Women’s
cmpowerment is of great importance especially in developing countries like Pakistan
where 23% of the people are living under the poverty line, per capita income is very low,
child mortality and maternal mortality are at higher rate (GOP, 2007) as well as women

are cxploited and discriminated in all fields of life (Amnesty International, 2008).

1.3 Objectives of the Study
o To study the socio-economic characteristics of the respondents
s To cxplore the role of social influence in career related decisions
¢ ‘To investigate the role of career in women’s socio-economic empowcrment

» To analyze the impact of gender biases on career choices of women



1.4 Rescarch Questions
e What are the socio-economic characteristics of the respondents?
» How different socialization of the sexes leads towards different carcer
aspirations?
e What is the role of career in socio-economic empowerment of women?

= How gender beliefs create an impact on the career choices of women?

1.5 Hypotheses
1) There is no association between gendered career choices and empowerment ol
women.
a) Higher the level of restricted career choices, lower will be the level of women
empowerment.
2) There is an association between career counselling and women empowerment.
a) Lack of awareness regarding career leads towards lower socio-economic
empowerment of women.
b) Lower the guidance regarding career choices, lower will be the socio-economic

empowerment of women.
1.6  Significance of the Study

This study helped to understand the role of gendered socialization on the carecr
aspirations of women. Pakistani culture is based on patriarchal values, public and privatc
spheres where gender roles are strictly defined and regulated through the process of
socialization. In this context, the present study was aimed to understand the naturc of

career aspirations in women and to find out the relationship between these aspirations and



societal demands and expectations. Career highly influences the status of women in both
public and private domains; this research is aimed to find out the impact of economic
independence on the social and economic empowerment of working women in
household. This study contributed in existing knowledge on career of women and
dimensions of women empowerment. The present study has a valuable contribution in the

discourse of gender and gender issues in contemporary era.
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CHAPTER 2

LITERATURE REVIEW

A literature review is an account of what has been published on a topic by recognized
scholars and researchers. It helps the researcher to research on a particular topic by
selecting high quality articles or other studies that are related, important, and applicable
and to summarize them into a complete report. Review of literature helps the researcher
to kcenly understand the research topic, clear the dimension of the research h, to refine

the methodology and assists in development of tool.

Ahmad and Sultan (2004 reported in recent decades that Pakistani women have
become more career oriented, as prosperity of any society lies in the equal participation
of hoth genders in the development of society. Pakistan is the country where feudalism is,
and has always been in power and exercised by the feudalistic upper-class landlords.
Strong, sluggish and artificial cultural and social values are practiced considering the
most blessed and holy path for the life. These values are pro-men and originated from the
old patriarchal system of the society. Women in th‘is system are given very lcsser chances
in all occupations comparing with men. Women are supposed to subjugatc before male of
the family in any case. Access to education, health, job, labor market and othcr

opportunities is restricted and decided by the men of the family (Tisdell, 2002).

Study of Eddieston (2006) reported that status of women in cvery culture is not
constant, but it varies according to economic class and living standards. The availability

ol limited rcsources to women belonging to lower class leads them towards poor health

11



condition and lower education status. Honor of the family is associated with the sexuality
and mobility of women so women are restricted strictly to private domain. Women arc

not encouraged to go outside home due to religious and cultural barriers (Goheer, 2003).

Previous studies indicate that society determines the accepted behavioral norms
for men and women and encourages gender disparities in interests and activitics.
Customary gender roles set desirable behavior and qualities for both genders, which lead

to the development of career related gender, based stereotypes (Betz & Fitzgerald, 1987).

Through the process of expectancy confirmation and self-regulation gender
stereotypes often affect individual’s family and carcer role (Darley & Fazio, 1980).
According to Hakim (2006), women’s occupational choices are less traditional today as
compared to three decades back. The gap between both genders participation in labor
market has decreased around the globe (Elder & Johnson, 2001). Women are still
concentrated in very limited fields where they get lower pays than the average wage and

remain responsible for both public and private domains (Anker, 1998),

According to Vondracek (2005), some practical gender differences in
occupational choices may be documented. As early as the primary stages of carcer
development, women tend to consider a different set of occupations as potential options
as men do. Occupational stereotypes are interalized by both boys and girls from a young
age. Studies have shown that children are able to classify occupations into “feminine”
and “masculine” categories at a very young age and their classification is similar to that

of adults. These stereotypes, which are internalized during the socialization process
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through differcnt agents {e.g., parents, schools, the media), steer both mcn and women

towardS more “gender-appropriate”, stereotypical oceupational choices (Anker, 2001).

Morgan (2001) pointed out that gender differences in occupational choices and
interests are socially constructed. The tendency to choosc traditionally gender-compatiblc
occupations is alrcady observable during college. Men arc more intercsted than women
arc in math and physical science majors, whf-:reas women ar¢ more interested in
education, arts, and humanities majors. Women tend to be interested in the artistic, social,
and conventional fields, whereas men tend to be interested in the rcalistic, investigating,

and cnterprising ficlds (Holland & Gottfredson, 1976).

Grensheim and Ostner (1978) argued that socialization process leads to women’s
acquiring skills that make them more qualified for family work and less for rewarding
employment. Women who are interested in employment perceived to select accupation in

which they can use alrcady acquired skills such as support, care, and cducation.

In recent years, the proportion of females pursuing postsecondary education has
increased and females now outnumber male in most college campuses (Wilson, 2007).
During the past couple of decades, large increase in the labor force participation rate for
women has been noticed, particularly of married women with children. I more females
are investing in higher levels of education and more of them are anticipating remaining in
the workforce throughout motherhood it mean that they are now planning a cateer path

that is more similar to that males.

According to FAWE (1997), a number of studies carried out in African countries

have provided data that illustrates the gross under representation of females in Science
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subjects and careers. At a conference organized by the Federation of African Women
Educationists (FAWL, 2004), it was acknowledged that in many African states, girls arc
still restricted to study what is perceived to be “soft option” Subjccts, which has limited
their access to scientific and technical disciplines in institutions of higher learning

(Ramani, 2004).

Obura (2012) stated that girls are exposed to the same curriculum as boys and
taught by qualificd teachers as their male counterparts. The statistics in the background
and reviewed previous literature show that there is disparity in perception of carcer
aspirations among male and female students. The reason for this disparity has not been
adequately researched .The low performance of females tend to result in fewer femalcs
choosing ccrtain careers, therefore creating the pérception that some careers are better

suited for males while others are suitable for females.

Rahman and Naoroze (2007) stated in modern socicties patriarchal norms are stil
crucial part of people’s lives. Patriarchy strictly defines the private and public domain,
women arc perceived as submissive and dependent on their male counter parts for their
economic needs, and they are responsible for household activities like rearing and caring
of children, cooking, cleaning, etc. With the passage of time, due to social, economic and
technological changes women are being involved in getting education and curriculum in
modern education system is west based which is changing the mind-set of pcople.
Consequently, now women are participating in labor market but they are kept limited o
specific fields with very limited chances of career growth due to patriarchal beliefs and
stereotypes which are totally gendered based. According to statistics of Canada (1986)

involvement of women in Canadian labor force is rapidly increasing over thc past
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decades but the number of women occupying positions of power, prestige, and leadership

within their fields remains low,

Carillon (1987) reported that it is essential for women to play an equal rolc in
decision-making and it is possible only if society give them equal rights in every walk of
life. He further explored in this regard: Women make up half of population and more than
one-third of the work force so their right to full (-;itizenship and equality of opportunity
and treatment in employment must be clearly expressed by their participation in all levels
of activity. It is a matter of social justice to combat social discrimination against women,

which is its very harshest when it comes to employment.

According to Lyon (2002), in Pakistani society, women are always kept outside
the frame in many fields. The basic assumption, which works behind this act, is that men
and women both have different sex identity and consequently they both have to play
different gender roles that are already assigned by the society according to the existing
norms and values. Cultural anthropologists believe that it is society but not the sex that
determines men’s work and women’s sphere. Considering these chores as natural or
appropriate is essential to defining one’s gender, only partially indicated by one’s sex that
culturally determined gender-appropriate characteristics, even in work tasks, must be

clear.

Cultural barriers are key elements for creating gender segregation in working
ficlds. Unfortunately, women are the major victims of this segregation. A cultural norm
restricts them strictly to the private life only as a result they are outside, subservient (o

and silent to the public life. For about many fields, woman is declared as stigmatizcd
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personality by specific cultural values. Social disapproval is a major hindrance for
women all over the world to perform their role in technical fields such as enginecring,

surgeons, specialists etc. (Malik & Khalid, 2008)

Access of women to education, health, job, labor market and other opportunities
are restricted and decided by the men of the family. This persistent and omniprescnt
practice has increased gender gap at very large scale, hence women, mostly, arc lagging
behind than male. According to global gender gap report of 2008, gender gap index

ranking of Pakistan is 127" out of 130 countries that are very low and alarming.

Ortner (1974) stated that everywhere in every known culture women arc
considered to some degree inferior to men. It indicates that there is no such society in the
world in which woman enjoys complete power or authority if she has power in one thing
then she may be powerless in another. Terms like submission, sub-ordination scarifics
obedience, caretaker, of family honors and subservient are the behaviors associatcd with
women. Therefore, it is believed that social structure provision may affect that domestic
position of women. The ideal sphere for women is the four wall of the house making
them less mobile and out of touch with the private sphere. Men tend to be more visiblc
both with respect to their work outside the home, their contributions to household incomc

and with respect to greater participation in social and political life.

According to Khattak (2001), entrance of women in work force is attention-
seeking place especially among developing countries like Pakistan. Gender relations in
Pakistan rest on two basic perceptions: That woman is subordinate to men, and that a

man’s honor resides in the actions of the women of his family. Thus, as in other orthodox
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Muslim societies, women are responsible for maintaining the family honor. To ensurc
that they do not dishonor their families, society limits women's mobility, places
restrictions on their behavior and activities, and permits thern only limited contact with
opposite sex. In a country where woman is rcligiously and socially bound to stay at home
are now taking initiative to join such ficlds, which were directly allocated to man, such as
engineering, sex category, and gender, are extremely salient. Women’s place and position
in these occupations is largely determined by cultural categories and standards. This
research focused on those cultural perceptions and standards that measure the actual

position of woman in labor market.

Al various junctures in the history, working women were vicwed as immoral and
unfeminine objects of pity. Some critics accused working women of being negligent
mothers. Irequently, women employees wcre not taken seriously hy their bosscs,
collcagucs, or society (Nieva & Gutek, 1981). Having a carecr posed challenpes for
women due to their family responsibilities (Valdez & Gutek, 1987). Women werg
expected to perform duties as wife and mother, in addition to fulfilling their professional
responsibilities. Some women experienced feelings of guilt or selfishness if they put their
career interesis first (Heins, Hendricks & Martindale, 1982). Because women’s work and
family demands were immediate, these demands had a major impact on women’s carcers

(Valder & Gutek, 1987)

Considerable evidence reveals that men and women are perceived and treated
diffcrently in a variety of contexts, such as in the workplace (Heilman, Block & Martell,
1995). As women hegan to enter previously male-dominated occupations, researchers

studied how female managers are perceived and treated at the workplace. The results of
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several decades of research reveal that women are perceived in a stereotypic way, ofien

characterized as lacking what it takes to succeed in management.

According to Day & Newburger (2002) despite their increasing number, women
have tended to enter the workforce in lower-status; lower paying jobs, and remains
clustered in a limited number of conventional careers. Traditionally low-paying
traditionally female careers include administrative support, sales, service, nursing,
teaching, social work, and clerical jobs, which reflected society’s persistent attitudcs
regarding stereotypical occupational roles for males and females. Because women’s
career choices were restricted, their earnings lagged behind their male counterparts with
comparable education and experience. Income earnings have been found to increase with

educational level and years employed.

Women earned roughly two-third of the income of their male counterparts. This
discrepancy in income was partially attributed to the disparity between traditionally malc
and traditionally female occupations. For example, women are less likely to be employcd
in scicnce or engineering jobs, as these are considered traditionally malc occupations.
However, females who are employed in these jobs earn roughly 20% less their male
counterparts (Graham & Smith, 2005). Factors narrowing women into traditional role
occupations included social and familial influences, lack of awareness regarding
nontraditional options, an unwelcoming environment in many male-dominated ficlds,
discrimination within career fields, high turnover rates for women, and less seniority in
given occupations. These factors also contributed to earning gaps between men and

women (Stephenson & Burge, 1997).
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The view of woman’s role at the workforce has changed significantly throughout
time. Historically, society believed a woman’s place was in her home, caring for her
husband and children, as opposed to the workplace. Valued feminine traits such as a
meek nature and submissiveness were feared to be lost if women entered the workforce

(Astin, 1984).

The earliest cases of women working outside the home date back beforc the
Industrial Revolution. Women commonly assisted their husbands to maintain the family
or acted as a business partner, although they often received no pay. If they were paid for
their work, women earned less than their male counterparts (Nieva & Gutek, 1981),
Although women made tremendous gains in entering traditionally male-dominated
professions during the 20th century, pender differences persisted through the tum of the

millennium in adult occupational pursuits (NCES, 2002).

Women are rarely encouraged to enter in technical fields but when they enter the
dropout rate is higher than men (Mau, 2003). This dropout from male dominated
professions is also known as “Leaky pipeline”. This ‘*leak’” of women from the pipelinc
from male-dominated fields suggests that some women who once aspired to a career in
these fields did not achieve their aspirations or fulfill their potential in these areas ol
interest. This step can be both personally dissatisfying and economically costly in tcrms

of personal and societal investment in their training (Carr, 1997).

Women who believe that occupational flexibility is important when trying to
combine a career with childcare may be more likely to change their aspirations out of

male-dominated occupations because of the association of those occupations with lack of

19



flexibility. Society’s expectations for women’s adult lives, combined with many women’s
knowledge that they will be expected to be the primary caretaker of the home and
children, may serve to focus women into fields perceived to be more flexible for the carc
of family. This desire for occupational flexibility predict young women’s “drop out’

from traditionally male-dominated fields after high school (Frome, 2006).

Women’s involvement in paid job/business and other income generating activitics
are assumed to lessen their economic dependency, provide more control over resourccs,
and enhance their participation in decision making as well as their mobility. In an
analysis based on NFH survey conducted in 1998-99, Roy & Niranjan (2004) noticed
greater autonomy among those who were involved in gainful economic activity.
Batliwala (1994) argued that women’s economic dependence was the main reason ol
their powerlessness and it was assumed that economically productive women can
tmprove their position in various aspects of life. Therefore, planner should develop
strategies that improve women’s position as worker by providing them supportive

cnvironment.

[n a cross-country study, Heaton (2005) indicated that in Nicaragua, cmployment
was most important variable in promoting women’s autonomy. In Nicaragua women do a
lot of work within home as well as in the fields but their work remain unpaid and
unrecognized (Roy & Tisdell, 2002). In their study in India, they also suggested that
women’s status could be improved by socially recognizing economic activities. For
making these activities socially visible, they must involve themselves in outdoor
economic activities, because their household activities that contribute to family’s

sustenance are not commonly recognized as economic activity.
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In the view of Tisdell (2002), economic empowerment of women can lead any
nation towards prosperity. Social restriction to paid work of women reduccs their
cconomic capabilitics and limits their human capital. Blumberg (2005) found out that
enhanced female economic productivity is a very important factor in decreasing gender
incquality. Women's earning provides opportunity to enhance their own resources as well

as improve their control over the resources that help them to be empowered.

Economic empowerment may be hindered by cultural barriers Women's
involvement in paid jobs can be effective only if they have full controt over their carning;
otherwise, it is just an addition to their responsibilities without any meaningful gain. In
this conncction Samarasinghe (1993), also related economic independence of women
with thcir empowerment. However, for empowerment, both access to resource and
control over their income were considered prerequisite. In some areas, (agricultural bascd
income generating activities) women's wages are given to their husband’s or [athcr. This
act of handing over wages of women to thcir male [amily members does not prove

helpful in empowering women despite their involvement in paid job.

Rowland-Scrdar and Schwartz-Shea (1991), argued that empowerment of women
depends upon the extent to which cultural messages are internalized by them. In other
words greater the belief in cultural messages, lesser would be the level of empowerment
among women. Women spend most of their energy in rearing and caring rather than
thinking about themselves. Such lack of thinking and strong cultural believing brought
them to the state of confusion where they could not comprehend about their rights,
responsibilities, and cultural obligations that were imposed on them. Therefore, in order

to be ecmpowered, women must be able to understand what their rights arc and how thesc
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are being exploited. This end can only be achieved by increasing the level of awarcness
among women about their rights and practices of these rights. Women make half of the

world’s population and other half directly or indirectly depends on them too.

Despite women’s major share in the development of society, up-till now thcir
status in most parts of the world is not equal to men and they arc less advantaged
{Rahman & Naoroze, 2007). Women’s fewer opportunities to acquire land, property,
credit, education, skill, and paid job hinder actually their status. Almost two billion
people are considered poor in this world and two third of these poor are women (ESCAP,
2002). Working hours of women are more than men but they earn little because 60% of
the total unpaid work is done by them (UN, 2007). Despite their hard work and
contributions to world economy, women have only one percent of the total world assects

in their names (Mughairy, 2004).

During 1990s women were not encouraged to participate in labor market but with
the passage of time women were given opportunities to work along with men with
restrictions. This restricted participation improved the status of these working women and
this factor encouraged other women to enhance their social status by participating in paid

work (Peirce, 2010).

Sexual segregation of the labor market is visible in everyday life in the form of
job separation into male occupations and female occupations. These are one of the most
prominent features of modern societies, where women are concentrated in relatively less

skilled occupations (Blossfeld, 1987).
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Working women are not just working in labor market; they are very effectively
taking care of their families and home as well. They are facing double edge pressure with
multiple roles (Horne, 2009). Beck Grensheim & Ostner (1978) argued that socialization
process leads to women’s acquiring skills that make them more qualified for family work
and less for gainful employment. Women who are interested in employment arc
perceived to select occupation in which they can use already acquired skills such as

support care and education.

Women have to work more hard for a position as compare to their malc
counterparts. Sometimes they are deprived of their rights and male are preferred for
promotion in certain positions .Women have to fight for their place in the work place and

society (Carol, 1996).

Recent era is believed as era of rapid social change and modernization in which
modern values are replacing traditional beliefs .After the Second World War a dramatic
change accrued in structure of global economy, technological advancement, and
capitalism. Advancements in economic structure created need for cheap labor and women
are usually less paid participants of market because they are trained that carning is not
their responsibility. They are just responsible to fulfill household needs. Any economy
cannot function without women. Women are procreators and workers as well, but
capitalism has created notion that women are not part of the economy and public life like
politics, culture, science, and technology but they belong to private sphere where they arc
responsible for child rearing and caring (Meis, 2002). This notion has helped capitalism
to grow because women are paid less but they are a large part of production and

consumption in capitalism market economy.
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In 21st century, it is believed that many of the barriers to vocational choice among
women have been reduced. Acceptance of women pursuing male-dominated careers has
increased (Mendcz ar el, 2000), but in traditional societies thesc choices are limited due
to gender role differences. In strictly defined gender roles, thc home and family arc the
basic responsibilities of female and male are responsible for economic needs of the
family. Role of women was limited to home, nurturing and care, their involvement in
labor market was perceived as threat to patriarchal and traditional norms. Society has
made many gender differences and stereotypes regarding potential and capabilities of
male and female. Negative stereotypes about women can hinder their performance,
depress their self-assessments of ability, and bias the evaluations made of them by key

decision makers (Halaby, 2004).

There are many societal beliefs about how women do not have strong ability to
compete and can progress in very limited profession which are suitable for their gender.
Gender segregation in occupations is related to different work that men and women can
do because of their patterns of socialization. Household tasks are traditionally secn as
‘women’s work’ and economic tasks as ‘men’s work’. Gender segregation in occupations
is the tendency for men and women to bc employed in different occupations. Thc
occupational segregation is caused by gender bias based on stercotypical, biclogical, and

social diffcrences between men and women.

According to labor force survey (2013), women’s participation in labor market
has increased [rom 16% in 2000 to 24% in 2012. Changing cconomic conditions and
increasing cost of living are two major factors that are forcing women to participate in

labor market. To maintain the traditional power structure and male dominance,
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occupations are classified as men’s work or women’s work based on traditional cultural
beliefs (Khan, 2014). With participation in economic activities over all social status of
women has increased. There is a significant change in power relationship but the overall
pattern of gender differences still exists. Economic independence increascs the overall
participation in household decisions but this empowerment is strongly related to extent of
economic participation. Men arc considered more empowered becausc society accepts
their rale of breadwinner but women face problems to gain a status of deeision maker in
household. Major focus of this study was to find out the role of societal beliefs in carcer
aspirations and later on career related decisions and secondly to f{ind out link between

level of cconomic participation and involvement in household decisions.

(iender expectations highly influence women’s beliefs regarding their future
carccr; they learn these gender roles and expectations during the process of carly
socialization. Where parents play key role in children’s emotional and setf-development
(Jennifer, 2007). During daily interactions, parents usually share their expectations [rom
their children, which ultimately affect the career choices of children. Parents usually try
to live out their unfuifilled career dreams through their children. Career preferences for
girls arc diffcrent and limited because it is still believed that highly technical carcers arc
not suitable for femalc despite the fact that enrolment of females at school and collegce
fevel in science and math subjects is higher as compared to boys but in field, they arc
very less in numbers. Education of parents is also a very important element for fcmale’s
career. 1[ parents arc well educated, they will more probably allow their daughters 1o
sclect any career, daughters of working mothers more likely to have choice to work

outside.
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Career preparation in adolescence is an important precursor for success{ul carcer
development across the life span (Super, 1990) and is closely related to adolescent
adjustment and well-being (Skorikov, 2007). During adolescence, developing a
vocational identity is a central developmental task (Erikson, 1968) Carcer aspirations
refer to an individual’s expressed career related goals or intentions and include

motivational components, which are not present in mere interests (Silvia, 2001).

Rescarches of Schoon and Parsons (2002); and Trice & McClellan (1993)
indicated that adolescents’ career aspirations are among the most useful predictors of
eventual occupational choices made in adulthood. Students arc hasically free to apply 1o
the vocation of their choice, but the available vocations differ markedly in availability
and personal requiremecnts. This results in a circumscribed choice since students have {o
apply to private firms for apprenticeships much like in an ordinary job market where
supply and demand have to meet. In contrast to students of similar age and grade level in
the U.S. and many other countrics, this implies that career decision-making was a morc
immincnt developmental task for the present study participants which supposedly would
have an impact on their career aspiration development. Even in carly adolescence,
students would show a clear appreciation of the environmental opportunities and
limitations when naming career aspirations and would not just be focused on fantasy,
prestige, gender, or power. Existing rescarch with U.S, children also implied that even in
sixth grade students named only a few purely fantasy aspirations and most alrcady

possessed at least one realistic aspiration {Tricc & Hughes, 1995).

Research supports that women evaluate themselves different from men but not

positively. They sec their contributions less favorably (Major, 1984); in a situation
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women prove herself competent in areas that are traditionally male dominated rarely, she
gets social approval (Heilman, 2001). Research in medical and Psychology explains
gender segregation by biological and neurological differences. According to this
approach men use cortical areas which are dedicated to spatial mechanical functioning
while girl’s mind is more devoted towards verbal and technical functioning , which can
be the reason for their underperformance in technical and quantitative fields (Killgore &
Yurgelun, 2004). Previous literature reports that women generally do not take risk and try
10 stay away from competition (Booth and Nolen, 2011). Behavioral psychology suggests

girls are usually under-confident about their abilities.

Sathar & Kazi (2000) conducted a study in rural areas of Punjab provincc of
Pakistan and found that economic autonomy of women is higher in those areas where
women take part in cultivation activities and are paid for their labor, within and outsidc
home. They found that decision-making power is higher among those women who cam
by their work in fields even they are working for their own family. To decrease the
economic dependency of women and to maintain a powerful position within household it
is important to provide women the access to economic resources (Agarwal, 1997, 2002,

2003).
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2.1 Theoretical Framework

Gottfredson’s (2002) theory of circumscription and the theory of identity foreclosure
(Marcia, 1994) suggest that women, because of their socialization for gender roles, often
prematurely eliminate potential career opportunities and thus end up with less-than-
optimal aspirations. Although gender stercotypes influence men’s occupational choice as
well as women’s, the results are more detrimental for women, as the gender stercotypes
limit them to occupations that are less paid and have less prestige and status (Anker,

2001)

Mincer and Polachek’s (1974) theory of Human Capital suggests each individual
accumnulate stock of human capital according to investment in education and formation.
Females gain less economic benefits because they interrupt their careers due to family
responsibilities and investment on their education and training is gender biased. As per
human capital hypothesis, one's motivation to put resources into preparing is specifically
corresponding to the time one hopes to work over one's lifetime. Commonly rising
women’s work power cooperation with respect to men's infers that women’s human
capital ventures ought to strengthen contrasted with men. Thus, rising female with respect

to male human capital ventures recommend a narrowing gender based wage gap.

Frank Parson’s theory of vocational guidance suggests that: Occupational
decision making is related to accurate understanding of individual traits, knowledge ol
jobs & job market, rational judgment about relationship among their individual traits and
job market. Vocational counseling is a career focused on helping those who need to

obtain work. There are many centers that might offer these counseling services, including
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those run by various governmcnt agencies, serving a diverse group of people (Zunker.

2002).
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CHAPTER 3

RESEARCH METHODOLOGY

Methodology is the system of rules, principles and procedures that guides scientific
investigation .Methodology tells researcher how and what steps arc needed to collect the
data. It is understood that scientific validity of a researcher is based on the cffectivencss
of the methodology. The next section is about tools and techniques used to conduct the

current study.

31 Research Approach

Quantitative research method was used in this study. Quantitative methods are used to
verify the hypothesis about the phenomena. In this study researcher has used both
descriptive and inferential methods. Structured methods are used to describe the
characteristics of population, measure variation, and predict causal relationship among
the variables. [n Quantitative method, variables are measured numerically and rcsearch

design remains same throughout the study.
3.2 Research Design

Research design is the first necessary step in undertaking a rescarch project. It is a
planning process that develops an outline of all aspects of the research project and how
they will fit together to result in rigorous research {Walter, 2010). It is a process of
collecting, analyzing, and interpreting the data. It enables a researcher to draw logical
inferences, concerning causal relationship among the variables under investigation.

Research design also determines the domain of generalization (Nachmias & Nachmias,
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1992). In present study, corrclation design was uscd. Correlation design is most
commonly used design in social sciences especially when the data are bascd on survey
research. In this design, collected data are used for developing causal relationship among

the variables.

Survey research is the collection and analysis of the respondents (pcople,
organizations, or other groups who respond to the survey) answers to the same sct of
structured questions, An effective survey requires substantial planning and the sequcntial
use of specific skills across all its major phases. In their structured format, surveys arc
good way to collect information on people’s characteristics, attitude, values, belic(s.
behavior, and opinions. Well-designed random sample survey can provide reliable and
valid information on a large population from a comparatively small samplc of
respondents. The results from representative group can be generalized to the whole of the

population being studied.

The comparative nature of survey data means that relationship between differcnt
variables in the data can be identified and analyzed using statistical analysis techniques,

allowing a wide range of healthy results.

3.3 Study Area

The prescnt study was conducted in Islamabad and Rawalpindi, two major cities of
Pakistan where a large number of women are working in both public and private sectors.
Islamabad is the Federal Capital city of Pakistan, Second selected district Rawalpindi is
nearty 17 kilometer away from Islamabad. It is neighboring eity of Islamabad (capital

city of Pakistan). Rawalpindi has its importance because it is military headquarter. Motc
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than half of its population (55.78) lives in urban area. Literacy rate (estimated for 2008)
is 96.25% of males and 86.06% of females (UNESCO 2004). Administratively district
Rawalpindi is divided into eight towns and these towns are further subdivided into 175
union councils. Islamabad and Rawalpindi are known as the twin cities because of the

commercial and cultural diversity.

In these twin cities a very large number of multinational and national organization
are functioning with gender egalitarian policies, due to which carecr opportunitics havc
increased in these cities for women. Due to urban setting educational facilities are also
better as compare to side areas. Traffic system is also a very important factor that

{acilitates women to move around.

34 Study Population

All married working women in twin cities constitute the target population for this study.

3.5  Sampling Procedure

Sampling is a method of studying from a few selected items instead of whole unit of
analysis. Sampling refers to the statistical process of selecting and studying thc
characteristics of a relatively small number of items from a relatively large population of

such items.

3.6 Selection Criteria of the Respondents

This study was designed to see the role of gender socialization on the career selection of
women and further the role of career on the empowerment of women in household. [n
order to analyze the change in status of women, the researcher decided to collect dala

from married working women of Rawalpindi and Islamabad. Dual responsibilitics of
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household and workplace were the major reasons behind the selection of married working
women as a sample for the current study. Covering the whole study universe was not
possible due to limited time and resources, therefore, the researcher used selection criteria

for the sclection of the respondents.

The findings of previous studies indicate that economic depcndency is major
cause of lower status of women thus the researcher decided to include those women in

the study who are working outside and economically contributing to the family.

3.7  Selection of the Organizations

After deciding the selection criteria for the respondents, the next step was 1o sclect the
public and private organizations from twin cities. The purposc of approaching the
organizations was to access the married working women in those organizations. For this
purpose, the researcher made an official request to the management of organizations
through the Chairman, Department of Sociology, 1IUI in order to allow the rcsearcher to
assess the female employees for data collection. This request was approved by the higher
authorities and they directed their subordinates to support the researcher. fhe researcher
visited various public and private organizations in Rawalpindi and Islamabad in order to

locate married working women.

3.8  Sampling Technique

In present study, multistage random sampling technique was used, because it is an
appropriate technique for drawing sample from large population with limited time and
cost. Sample size for this study was 300, 30 respondents were taken from Rawalpindi

while 270 were from different organizations of Islamabad. Data was collected from both

33



public and private sector organizations (Universities, Govt. Research Organizations &
Banks) in twin cities. As this study is designed to assess the women’s empowerment in
domestic sphere, so sampling units or units of analysis or respondents for this study arc

atl married women of reproductive age {15-49), excluding widows and divorced

3.9  Primary Data Collection
After preparing the sampling plan, the next step was collection of primary data, which

consists of various steps.

3.10  Preparation of Research Tool

Questionnaire was used for the collection of data. Researcher developed a questionnaire
to meet the objective of the study and to check the hypotheses; the first part of
questionnaire consisted of demographic variables while the second section of the
questionnaire dealt with different aspects of gendered socialization of children, the
educational attainment, and working experience of the married working women. The last
section comprised questions regarding the freedom of mobility, involvement in
household decisions and ownership of property, which helped the researcher to check the
level of cmpowerment of working women. The questionnaire was discussed with

supervisor in order to ensure the validity of the research tool.

3.11 Pre-testing

In order to observe the possible inadequacies of the questionnaire, a pretest based on
twenty respondents was conducted. Deficiencies observed in questionnaire were removed
and mistakes were rectified before preparation of final version of questionnaire. It was

found during pretesting that respondents hesitate while discussing directly about their
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involvement in household decisions so instead of direct question neutral statcments were

made.,

3.12  Conducting Survey

The survey was conducted during first week of May to the end of May 2015 in
Rawalpindi and last week of May 2015 until mid of June 2015 in Islamabad. Information
regarding married working women was collected through management of organizations
and websites of different organizations. University provided transport facility to the
researcher to travel to different organization with official letter from concerncd

authorities. Few respondents due to tough schedule filled the questionnaire through mails.

3.13 Coding, Editing and Data Entry

Each qucstionnaire was checked by the researcher for possible errors and missing entrics.
Variables and their categories were coded for the purpose of analysis .After editing and
coding, the data were entered in the spreadsheet of SPSS. The Statistical Package for
Social Scicnces (SPSS) is a software designed for analyzing the data regarding social
sciences. Various statistical methods can be carried out by using this software. It also

helps the researcher to recode the variables and compute new variables.

3.14  Secondary Data Collection

In order to support the present study, a number of books, journals, and articles wcre
reviewed. For this purpose, various people of public and private organizations were
consulted and various official sites of organizations were explored. Information and
guidelines was also collected by communicating with different rescarchers who were

working on gender issues and women empowerment. Relevant secondary data was also
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collected from published reports and articles by different national and international

organizations,

3.15  Measurement of Variables
Most of the variables in social sciences are qualitative in nature. In order to use them (or
statistical analysis these variables were measured in quantitative form by operationalizing

the concepts. Here the operational definitions of the concepts are presented.

3.16  Socioeconomic Characteristics

Socio-economic characteristics are the information by which individuals can be classified
such as age, education, marital status, and family type. Such classification can help in
understanding and defining different behavior and attitude in the context of specific

rescarch problem.

3.16.1 Apge

Age is one of the most important variables in all-social research because it affects the
attitude and behavior at different stages of life. In current study, age was asked in total
number of years since birth to the time of data collection. During analysis of the data,

following age categories were worked out:

i. 20-30, ii. 31-40, iii. 41-50, iv. 51-above

3.16.2 Education

According to Francis (1970), education is a consciously controlled deliberalely managed
process whereby alterations are observed and produced by the individual’s behavior and

attitude. Education plays crucial role and is considered a very important element in
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understanding respondents’ behavior. In different researches, researcher use different
approaches to measure education. In this study, respondent’s education was asked in
terms of completed years of schooling. Following categories were made during data

analysis.

i. 12, ii. 14 iii. 16, iv. 18 v.21

3.16.3 Marital Status
A demographic parameter was used to indicate respondent’s marital status. Following

categories were made to get response.

L. Single, ii. Married, iii. Divorced, iv. Widow

3.16.4 Job Status
Job status is an important indicator to indicate the level of individual’s empowerment and

economic independence.

3.16.5 Work Experience
Work experience is an important demographic indicator for this research, Working

experience helps to identify the work position and continuous economic independence.

3.17.1 Independent Variable
In this study, there were three major independent variables i.e. gendered socialization,
expected behavior pattern and work-family balance. These variables are explained below

in detail.
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3.17.2 Gendered Socialization of Female Child
After reviewing scientific literature and assessing current situation of Pakistani socicty,

researcher identified following factors.

3.17.2.1 Parent child relationship

Mothers are role models for daughters as they learn all their activities by imitating thc
role of their mother. Father is head of family and center of power so he takes decisions
about all home affairs. Literature indicates that daughters are usually inspired by their

fathers due to their position,

3.17.2.2 Dress pattern

Pakistan is a patriarchal society in which traditional values are strictly followed. Dress
pattern shows a family’s concem to their values and norms. Most of the families like
traditional dresses especially for females. Modern values are replacing traditional culture
and now cultural diffusion is taking place very rapidly. Modern educated families arc

adopting westemn dresses, food etc. and media is playing influential role in this change.

3.17.3 Leisure activities

Leisure activities during childhood play a vital role in the development of a child. In our
society, leisure activities for both genders are very different e.g. boys take part in
physical activities and games while girls are encouraged to play inside the home usually
with girls. Toys are also different for both genders like girls play with kitchen utensils,

dolls, stuff toys while boys like guns, cars etc.
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3.17.4 Expected Behavior Patterns

Every society expects a specific behavior from its members. Women in patriarchal
structure are expected to have limited exposure of public life; private domain is their
main sphere in which they are responsible for rearing caring of family. All family

members expect them to be a good caretaker, cook, and a good mother.

3.17.5 Work-family Balance

In Pakistani society, women are not encouraged to work outside the home. Male
members of the family are responsible for all economic needs of the family while rolc of
women is limited to home. Involvement of women in job market has not changed their
prior responsibilities; literature indicates women have to manage both responsibilitics

effectively to manage their careers.

3.18.1 Dependent Variable

Considering the micro level nature of the study dependent variable ‘women’s
empowerment’ was measured at individual and household level. After review of literature
and understanding the situation, this variable was operationalized based on five major

dimensions, shown in table.
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3.18.6 Freedom of Mobility

This dimension was used to measure the freedom of mobility of the respondent to visil
different places, inside family and outside the home. This dimension was measured by
preparing a set of questions like travel alone, source of travel, permission to travel for

official assignment and source of transport of official visits.

3.18.7 Household Budget

Household budget is a major indicator of women’s control over cconomic rcsources of
the family. This dimension of empowerment was mcasured by asking thc extent of
involvement of the respondent in preparation of household budget, schooling of children

and health rclated decisions of the family.

3.18.8 Ownership of Property

This dimension deals with respondent’s economic independence and holding of his or her
own income. This dimension was measured by asking a set of matrix questions like
owncrship of a home, maintain a banks account, buy jewelry with own income and can

buy any kind of property.

3.19 Data Analysis

Data analysis is a process of examining the raw data with the objective of drawing
conclusions from the pathered data. Data analysis is used in many disciplines, which
allows the researcher to acquire basic knowledge out of raw data and to approve or rcjecl
the existing models or theories. Data analysis is usually divided into two main scctions:

Exploratory Data Analysis (EDA) where new dimensions are discovered in the data and
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secondly Confirmatory Data Analysis (CDA), where existing hypothesis and theories arc

tested. Statistical Package for Social Sciences (SPPS) was used for analysis of data.

3.19.1 Percentage and Frequency
Simple frequency and percentage tables were made to describe the basic characteristics of
the respondents. All data is presented in the form of tables, description of each table is

added, and with previous researches, results are discussed.

3.19.2 Statistical Test
Simple linear regression and multiple correlation models were used to test the research
hypothesis statistically and to find the nature of relationship among the variables. Table

of these models are included in the data presentation with results and discussion.
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CHAPTER 4

DATA PRESENTATION

In this chapter, the researcher focuses on the analysis and presentation of relevant data
collected from study locale. Since this study is Quantitative in nature, therefore,
Statistical Package for Social Sciences (SPSS) was used for analysis of primary data. The
data then has been presented in tabular form with explanation, description, and
interpretation. Keeping in view the objectivity of the study, the researcher has tried to
present data without incorporating her liking and disliking. However, at the end of each
explanation below the table, the rescarcher has deconstructed the statistics, which despite

the researcher’s personal opinion are more or less subjective.

In order to achieve the first objective of the study (demographic and socio-cultural
condition of the respondents and their families in the study area) descriptive analysis was
carried out. Descriptive analysis deals with systematically summarizing and organizing
collected information in understandable form (Nachmias & Nachmias, 1992). Present
descriptive analysis is based on the frequency, percentages, means, and standard

deviation of the data.
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Table shows that most of the respondents (90%) belonged to Islamabad; becausc
[slamabad is, a metropolitan city and many multinational and local organizations arc

working here and providing attractive job opportunities to women.

Table indicates that almost 42% of the respondents were between the age group ol
20-30 ycars, 49.3% were between 31-40 years, 7.7% was between 41-50 years of age
while onc percent was between the age category of 51 and above. Mean age of the

respondents is 32.83 and the standard deviation for age group of the respondents is 6.248

Naqvi and Shahnaz (2002), presented an analysis of data from the Pakistan
[ntegrated Household Survey 1998-99. The results of the survey suggests that women
who arc younger, poorly educated and from larger families enter the labor market not cut
of their own choice at all, but upon instruction from other household members. [n
contrast, the decision to work for women who are older, better cducated, heads of
houscholds themselves, or from smaller and better off urban familics, is their own to

make them.

Mostofa, et. al, (2008), in their study in Bangladesh rcvealed that women under
20 ycars of age had less empowerment than the women who were betwcen the ages 40-
44, Authors further argued that older women had better understanding and closer relation
with their husband because they had more chances to communicate with their husband on

various issues that increased with the age.

The table also shows the frequency and percentage distribution of education of the
respondents. Table shows that majority of the respondents were highly qualified. About

12.3% of the respondents were Graduates, 53.7% were masters, 30.3% were MS and 11%
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were having Doctorate degrees. Mean value for the educational qualification of the

respondents is 16.53 while the Standard Deviation is 1.56.

According to the Ministry of Women Development (2005), the gross femalc
participation rate in schools is still too low, reported by a reliable survey, 45% women
were enrolled at the primary level, 32% women were enrolled at the middle level and
27% women were enrolled at the secondary level. While Kazi (1999) reported growing
numbers of middle class, urban women are making use of higher education and entering

professions in modern sector.

Table also shows the current designations of the respondents, according to which
(33.3%) of the respondents were from public sector education institutions while 15%
from the private institutions. Almost 12% of the respondents were from public health
sector organizations and four percent from private health sector organizations, 5.3% of
the respondents were from public sector banks while 10% were from private banks,
These respondents were working as bank managers, cashier, and executives. Only 1.7%
of the rcspondents were working in telecommunication organizations in public sector
while six percent were from private telecommunication organizations and 13% of the
respondents were from public research organizations they working as Research officers,

S80 and Directors.

Studies indicates that the proportion of women teachers in schools remains greater
than in colleges and universities, reflecting a bias against women recciving higher
education in general, and against women reccive more prestigious formal sector

employment. According to Federal Bureau of Statistics (2005), the health sector does
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admit women; it does so in lower status occupations, as lady health visitors, midwives
and nurses. According to 2004 figures, they numbered a total of 78,746. The number was
in stark contrast to a total of 113,206 doctors counted in the same year. Previous
researchcs indicate that the proportion of women in white-collar jobs in non-traditional

arcas, such as engineering, banking, and law, has not increased significantly.

According to Statistics Division (2004), women in manufacturing are 2.4 %and
community, social and personal services are 2.6 percent, whereas their male counterparts

in these sectors are over ten percent.

Job experience of the respondents is also presented in the table that indicates that
86% of the respondents were having experience up to10 years, 11.7% of the respondents
were having 11-20 years of experience, and 2.3% were having experience between 21-30
years and above. Mean value for the job experience of the respondents is 6.01 while the

Standard Deviation is 5.054.

Mostofa, et. al., (2008) conducted a study in Bangladesh, which revealed that
women undcr 20 years of age had less empowerment than the women who were between
the age group of 40-44. Authors further argued that older women had better
understanding and closer relation with their husband because they had more chances to
communicate with their husband on various issues that increased with the age. So we can
say those women with more years of job experience have better understanding of their

ficld and they can manage their households and work in much better way.
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members in family while only five percent families had two members. Mean value for the

family size of the respondents is 3.33 and the Standard Deviation is 0.889.

Table also shows that 82% of the respondents have children whilc 18% said they
don’t have children, 9.7% told they have one child, 41% told they have two children,
21.7% reported to have three children, seven percent told to have four children while
2.7% reported to have five children. Mean value for the respondent’s number of children
is 1.98 and Standard Deviation is 1.248.

4. 3: Distribution of the respondent’s opinion regarding involvement of women in
paid work.

Women Should Work Outside? rFre(m_ency Percentage
i | Yes 270 90.0
ii [ No 30 10.0
i Total 300 | 1000

Table 4.3 indicates that a significant majority of the respondents 90 % said women
should work outside because earning enhance their confidence, social prestige and they
can economically participate in their homes and can raise living standards of thcir
families. While 10% women said that women should not work outside, because when
they arc involved in earning, they neglect their families and socialization and cducation

of their children is affected due to their jobs.

Women live in a society that is highly stratified according to class, caste, regional
and cultural variations, all of which have implications for their lives and opportunitics.

Researchers have already argued that policy makers ought to take into account the
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specificitics of women’s experiences of gender structures and systems in different parts

of the country (Shaheed & Mumtaz 1990, Sathar & Kazi 2000).

4.4: Distribution of the respondent’s opinion regarding social influence on
personality development

Statements S.A A N.OP | Dis.ag S.dis
Society places restriction on | 48(144) 423 42.3(127) | 3.0(6) 0.7(2) '
behavior and activities of (127)

women.

!

Girls arc raised to tolerate. 43.7(131) | 43 (129) 7.0(21) 57007 1 0.7(2) |

Girls child are expected to | 46.7(140) 41.7 8.3(25) | 3.3(10) | 0.0(0)

behave politely. (125)

Usually girl child are trained | 30.7(92) 44.3 15(45) | 9.729) | 0.3(1)
to be submissive, (133) L
Girls are expected to act| 39.3(118) 40.7 8.7(26) | 10.3(31) | 1.6(3)
upon the advices of male (122)

+ tamily members. |

Table 4.4 shows that most of the respondents strongly agrecd with the statement that
society place restrictions on the behavior and activities ol women. Those rcspondents
who were strongly disagreed were 0.7%, who disagreed were three percent, while six
percent people did not give any opinion, 42.3% were agreed while 48% were strongly
agrecd. Previous research also indicates that society places restrictions and social roles
determine the accepted behavior for men and women and encourage gender differences in

interests and activities (Eddleston, Veiga & Powell, 2006)

Table indicates most of the respondents were strongly agreed with the statement
that girls arc raised to be submissive. Pakistani society is a patriarchal society where male
is dominant in every field of life. Male family members are responsible for economic
needs of the family so they can make decision independently for any matter and women

are socialized in such pattern that they should not speak even for their rights. Data reveals
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that seven percent of the respondents were strongly disagreed, 5.7% were disagreed,
seven percent did not have any opinion, and 43% were agreed while 43.7% wcre strongly
agreed. Gender stereotypes often affect individuals’ career and family role salience
through the processes of expectancy confirmation and self-regulation (Darley & Fazio,

1980).

This table also shows that most of the respondents were strongly agreed with the
statement that girls are expected to behave politely. McDowell & Pringle (1992) stated
that, women are not only constantly defined in relation to men, but are defined as
dependent and subordinate to them as well. As a result, women are socialized to acquirc
those qualities, which fit them into a relationship of dependence on men. These qualitics

include gentleness, passivity, submission, and striving to please men always.

Table reveals that a large number of the respondents were agreed with this
statement that girl child is trained to be submissive. Only 0.3% of the respondcnts
strongly disagreed, 9.7% disagreed, 15% had no opinion, 44.3% agrced while 30.7%
strongly agteed. Ortner (1947), states that everywhere in every known culture women arc
considered to some degree inferior to men. It indicates that there is no such society in the
world in which woman enjoy complete power or authority if she has power in one thing
then she may be powerless in another. Terms like submission, sub-ordination scarifics
obedience, care taker of family honors and subservient are the behaviors associated with

women.

Table also indicates that almost 81% women agreed with this statement that girls

are expected to act upon the advices of male family members. Gender relations in
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their family, 5.3% told skirts are preferred, 7.7% said jeans and tops are liked for female

child while 9.3% said all kind of dresses are preferred.

Pakistan is a developing country where religious component is dominant and
religious practices control all aspect of our lives. Quran says, “And say to the believing
women that they should lower their gaze and guard their modesty; that they should not
display their zeenah (charms, or beauty and ornaments) except what (must ordinarily)
appear thereof; that they should draw their khimar (veils) over their bosoms and nat
display their zeenah except to their husbands, their fathers and that they should not strike

their feet so as to draw attention to their hidden zeenah (ornaments)”.

Table also shows that most of the respondents (63%) told that their mother
usually selected dresses for them during childhood. Daughters are usually more attached
with their mothers and mothers are familiar with their likes and dislikes. Sixty three
percent of the respondent told their mother used to select dresses for them, 6.7% told
their father selected dresses for them, 16 % told both parents were involved in selection
of dresses, 10% told they used to wear their own choice, 2.3% told their sister selected
dresses, while only one percent told that their brother and aunt used to select dresses for

them during childhood.
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Table also shows that a large number of the respondents stated that grandmothers
are gender biased; basic reason behind this response is elder women (Nani, Dadi) arc
more traditional than our parents are. They are more strictly bounded with religious and
cultural values than our parents and our generation. They have learnt religious knowledge
and cultural norms from their mothers and grandmothers so modern values are
unacceptable for them. They give preference to son because they are perceived as
breadwinners and head of family. Forty four percent of the respondents said grandmother
was more gender biased, 17.3% said grandfather, 20.7% said their mothers were more
gender biased, seven percent stated that their father as gender biased, seven percent stated
brother as more gender biased while only four percent of the respondents told no one is

gender biased in their family.

Table also reveals that very small amount of responses indicates that elder womcen
do not give preference to gender differences. Therefore, we can say that most of the
grandmothers give preference to their grandson. Son preference is a key element of
patriarchal structure due to their economic role. About 36.3% of the respondents said
elder women give more importance to gender differences largely, half of the rcspondents
(50%) said to some extent they give importance while only 13.7% said elder women do

not give importance to gender differences.
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Table 4.11 shows that most of the respondents were agreed with this statement that
females are preferred to stay home, because home is considered as main domain of
women .Women are culturally bound to take care of their family and household chorcs
50, it is believed women should remain limited to four walls because dignity of family is
associated with women. Only four percent of the respondents were strongly disagreed,
14.7% were disagreed, 5.3% had no opinion, 30.3% were agreed, and 45.7% werc

strongly agreed.

Table indicates that aimost 77% of the respondents said that their families don’t
allow them to interact with non kin males, because our religion strongly condemns
interaction with non kin males and cultural values also place restrictions. Oniy 0.3% ol
the respondents were strongly disagreed, nine percent were disagreed, 14.3% had no

opinion, and 36.7% were agreed while 39.7% were strongly agreed with this statement.

Table also shows that majority of the respondents (72%) were agrced with the
statement that women are perceived to have limited interactions at workplace. Paid work
is a sccondary function for women, social networking which is a basic need in modern
organizations for survival and upward mobility is highly discouraged in our society. Only
1.3% of the respondents were strongly disagreed, 12% were agrecd, 12.3% had no

opinion, 43.3% were agreed, and 31% were strongly agreed.

Table shows that 1.3% of the respondents were disagreed with the statemcent that
women arc preferred to work in gender segregate organizations, 9.7 % werc disagreed,
22.3% bad no opinion regarding this statement, 37.3% were agreed while 29.3% were

strongly agreed with the statement. In our society if family allows working in lahor
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market, they prefer such professions and organizations where most of the workers arc

females.

Table shows that mostly respondents were agreed with the statement that women
who have limited interactions are more respected because coworkers are also part of this
patriarchal structure where a woman having a huge social network is disliked. Only 2.7%
of the respondents were strongly disagreed with this opinion, 8.3% were disagreed,

17.7% had no opinion, 37.7% were agreed, and 33.3% were strongly agreed.

Table shows that 3.7% of the respondents were strongly disagreed with the
statement that veil provides protection, 4.7% were disagreed, 15% had no opinion while
34.3% were agreed, 42.3% were strongly agreed. Women who cover themselves arc

perceived reserved so they are more respected due to cultural and religious norms.

In a study comparing women’s autonomy in Punjab, north and south India,
Jejeebhoy and Sathar (2001: 708) have shown that region, more than religion, plays a
more important role in determining the degree to which women can exercise autonomy.
In a further elaboration of the same Punjab research, conducted in ten villages in 1996-7,
Sathar and Kazi have shown that only paid agricultural work outside the household had
the potential for increasing the autonomy of women. However, those parts of the Punjah
where women'’s labour force participation was the highest were also, where their mobility
was the lowest (Southern Punjab), and where other measures of autonomy such as

mobility and decision-making were low as well, and women practiced purdah.
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office jobs, three percent were doing their own business, seven percent were lawyers,
while 1.3% were government servants. Table shows that majority of the respondents
learnt household chores which is their basic responsibility has learnt from their mothers,
19.7% said they leamt from their sister and 6.3% said they learnt household chores from

their grandmothers.

The family like other groups is characterized by a specific way of living and
consiructing gender differences through a process that is surely biological, but also
relational and social. A family is the social and symbolic place in which difference, in
particular sexual difference, is believed to be fundamental and at the same timc
constructed. In particular, in the family the gender characterization reflects the

individualities of the parents. (Donati, 1998)

Previous studies indicate that society determines the accepted behavioral norms
for men and women and encourages gender disparities in interests and activitics.
Customary gender roles set desirable behavior and qualities for both genders, which lead

to the development of career related gender, based stercotypes (Betz & Fitzgerald, 1987)
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Table 4.14 depicts that eight percent of the respondents said they have no brother, 23.7%
have one brother, 40.3% have two brothers, 20.7% have three brothers, and 7.3% have

more than three brothers.

Table also shows that majority of the respondents (86%) (258 out of 300) studied
science subjects in matric. Table indicates that eight percent of the respondents do not
have brother, 86.3% studied science in metric while 5.7% studied arts subjects during

metric.

Tablc indicates that 39.3% of the respondents said subjects were their own choice,
15.3% said mother suggested them, 32% said their father suggested them to study thcsc
subjects, cight percent said their sister suggested, 3.3% said their brother suggested
these subjects and only two percent of the respondents said their uncle suggested them

these subjects.

Table also shows that 15% of the respondents said their mother helped them in
studies, 18.3% said father helped, 17.3% said both helped them in studies, 22% said
sistcrs helped them, four percent stated brother used to help them, 16% said they were

taking tuition and 7.3 % said no one used to helped them in their studies.

Tablc reveals that 11.7% of the respondents says their mother helped their brother
in his studics, 20.3% said father helped brother, 14.3% said both parents helped him,
18.3% said sister used to help him, 3.3% said brother helped brother in studies, 20.7%
stated that their brother used to take tuition, while 11.3% said no onc helped their brothcr

in studies.
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said their brother suggested these subjects, while seven percent said their friends

suggested them to study these subjects.

Table shows that little more than half of the respondents (54.3%}) said college
subjects were of their own interest largely, 38.7% said to some extent subjects were their

interest and seven percent respondents said selected subjects were not of their interest.

4.16: Frequency distribution of the respondent’s perception regarding parcnt’s
preferences

Facilities and choices Male Female Equal
Education 36.7(110) 17.3(52) 46(138)
Higher Cducation 43(129) 14(42) 43(129)
Facilitics (internet, Phone) 42(126) 16(48) 42(126)

~Recreational activities 46.3(139) 18(54) 35.7(107)
Public #~aling 61.7(185) 12(36) 26.3(7%)
Participation in  social 57.3(172) 13(39) 29.7(89)
cvents

Table 4.16 indicates 36.7% of the respondents said parents give preference to son in
terms of cducation, 17.3% said daughters are preferred, 43% respondents said both arc
considered equal. Table shows 43% of the respondents said for higher education sons arc
given preference, 14% of the respondents said daughters are preferred, 43% of the
respondents said both are treated equally. Results indicate that 42% of the respondents
stated that parents provide more facilities to sons, 16% said daughters are given
preference in terms of facilities, 42% of the respondents said both are treated equally.
About 46.3% of the respondents further stated that sons are provided more recreational
activities, 18% said girls have more recreational activities while 35.7% said both have
equal facilities. Results also indicate that 61.7% of the respondents said sons are morc
encouraged for public dealings, 12% said girls are preferred for public dealings, whilc
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26.3% said both are equal. More than half (57.3%) of the respondents said sons arc
preferred to participate in social gatherings, 13% said girls have preference, while 29.7%

said hoth are equally treated.

4. 17: Frequency distribution of the respondent’s perception rcgarding factor, which
influence the carcer decisions

| The choice of career should be based on which of the[ Frequency = Percentagc
following factors?
i | Parents choice 43 14.3
ii | The demand of job market 74 247
iii | Interests of the individuals 92 30.7
iv | The abilities of individuals 21 70
A combination of (ii),(iii) 56 18.7 ‘
vi | Family Norms 4 47 |
Total 300 100.0

Table 4.17 shows that 14.3% of the respondents stated that career selection should
be based on parents choice, according to 24.7% of the respendents decision of carcer
should be based upon demand of job market, 30.7% said it should bc hased on
individuals interests, seven percent of the respondents said abilities of individual should
be kept in mind, 18.7% said it should be combination of (i1) and (iii), while 4.7% stated

carcer choice should be based on family norms.

Carcer decisions are largely related to expected behavior pattern and gender
stereolypes strongly influence the career related expectations and decisions. Gender
stereotypes are related to cognitive processes because we have different expectations for
female and male behavior and the traditional gender roles hclp to sustain gendcr

stereotypes, such as males arc supposed to be adventurous, assertive, agpressive,
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independent and task-oriented, whereas females are seen as more sensitive, gentle,

dependent, emotional and people-oriented (Tavris, 1992).

4.18: Frequency distribution of the respondents regarding parent influence in
carcer decisions of the respondents

| How much influence do you think you, as a parent should Frequency | Percentage -
have on child’s career choice?
i | None 59 ) 19.7
i Slight 84 28.0
iii | Considerable 103 | 343
iv | Great 54 18.0
Total 300 _100.0

Table 4.18 indicates that 19.7% of the respondents said parent should not have any
influence on the career choice ol their children, 28% said there should be slight influence
while 34.3% said they should have considerable influence and 18% said parents should

have great influence over decision reparding career.

Studies find that family appears to play a critical role in a child’s carcer
development (Guerra & Braungart-Rieker, 1999). Other studies have scparately examined
the influences of each parent on the carecr choices of their sons or daughters and have
found that mothers tend to have more influence on the career decisions/aspirations of
their children than fathers do. For instance, Mickelson and Velasco (1998) cited their
interviews conducted with 70 young adults in 1986. They found that mothers were the
most influential and that daughters’ occupational aspirations were often similar to their

mothers’ chosen professions (Mickelson & Velasco, 1998).

We can conclude based on previous and current research that there is a great

influence ol parental expectations and aspirations on the career decisions and aspirations
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of their children. These expectations lay a foundation for parents’ behaviors and
interactions with their children, which then indirectly or directly influence choices they

make in the future.

4. 19: Frequency distribution of job satisfaction of the respondents

To what extent you are satisfied with your current job | Frequency Per_cerﬁge
status.
i | Toa zreat extent 127 42.3
i | To some extent 155 51.7
iii | Not at all 18 6.0
Total 300 100.0

Table 4.19 shows that less than half of the respondents (42.3%) were satisfied with their
current jobs largely, 51.7% were to some extent satisfied while six percent are not at all

satisfied with their current jobs.

Family’s support and encouragement are factors that have been found to influence
vocational outcome. For instance, the attitudes and behaviors that children adopt toward
work may be the result of what parents say. Parents convey their influence to children
through interactions such as conversations and through their reactions (both verbal and
nonverbal). These factors then affect what a person think, say, and perceive about his or

her work (Taylor, 2004).

Satisfaction regarding career is very strongly related to family’s expectations and
role demands. Women are responsible for the care of household members, they take
double burden to fulfill their job demands, and when they cannot perform well in both

domains it affects their attitude towards job and lowers the level of satisfaction.
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4. 20: Frequency distribution of career guidance of the respondents

Afler education who guided you to select profession? Frequency | Percentage '

i [ Own decision 145 483
i | Parents 131 437
i | Siblings 16 5.3

iv | Relatives 05 1.7 |

v | Teacher 03 1.0 |

Total 300 1000 |

Table 4.20 indicates that majority of the respondents (48.3%) stated selection of
profession was their own decision, 43.7% said parents guided them, 5.3% said siblings
suggested them, 1.7% said relatives guided while only one percent said their teachers

guided them regarding profession.

According to Vondracek (2005), some practical gender differences in
occupational choices may be documented as; as early as the primary stages of carccr
development, women tend to consider a different set of occupations as potential options
than men do. Occupational stereotypes are internalized by both boys and girls from a
young age. Studies have shown that children are able to classify occupations into

“ferninine” and “masculine™.

Grensheim and Ostner (1978) argue that socialization process leads to women’s
acquiring skills that make them more qualified for family work and less for rewarding
employment. Women interested in employment are perceived to select occupation in

which they can use already acquired skills such as support, care, and education.
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4.21: Frequency distribution of the respondent’s perception regarding their job
compatibility

To what extent you think your job is compatible with | Frequency | Percentage
your education?

i [ To a great extent 157 523
ii | To some extent 130 433
lii | Not at all 13 4.3

o i Total 300 100.0

Table 4.21 indicates that little more than half of the respondents (52.3%) said their job is
compatible with their education. 43.3% stated that to some extent their job is compatible

whilc 40.3% said their job is not at all compatible with their education.

Cultural barriers are key elements for creating gender scgregation {rom working
fields. Unfortunately, women are the major victims of this segregation. A cultural norm
restricts them strictly to the private life only and as a result they are outsidc, silent and
subservient the public life. For about many fields, woman is declared as stigmatizcd
personality by specific cultural values. Social disapproval is a major hindrance [lor
women all over the world to perform their role in technical fields such as enginecring,

surgeons, specialists etc.

Ortner (1974) states that everywhere in every known culture, women arc
considered to some degree inferior to men. It indicates that therc is no such society in the
world in which woman enjoys complete power or authority if she has power in one thing
then she may be powerless in another. Terms like submission, sub-ordination, scarifics,
obedience, caretaker of family honors and subservient is the behaviors associated with

women.
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4.22: Frequency distribution of the respondent’s level of comfort in gender mix
environment

To what extent you feel comfortable in gender mix | Frequency | Percentage |
environment.

i To a great extent 142 473

i “To some extent 140 46.7

il Not at all 18 _§0_
Total 300 100.0

Table 4.22 shows high majority of the respondents (94%) respondent said they fecl
comfortable while working in gender mix environment, 47.3 % said to a great extent thcy
feel comfortable , 46.7 % said to some extent they feel comfortable while only six

percent said they don’t feel comfortable in gender mix environment.

It is believed that social structure provision may affect the domestic position of
women. The ideal sphere for women is the four wall of the house making them [css
mobile and out of touch with the private’s sphere. Men tend to be morc visible both with
respect to their work outside the home and their contributions to household income and
with respect to greater participation in social and political life. Muslim socicties; women
are responsible for maintaining the family honor. To ensure that they do not dishonor
their families, society limits women's mobility, places restrictions on their behavior and
activities, and permits them only limited contact with opposite sex. In a country where
woman is religiously as well as socially bound to stay at home are now taking initiative to
join such fields, which were directly allocated to man in, such as engineering, scx
category, and gender. Women’s place and position in these occupations is largely

determined by cultural categories and standards (Khattak, 2001).
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Work place distance is a very important factor which influence the career related
decisions because women are usually not allowed to work at a distanced place due to

which their household activities can be influenced.

Table also shows 27.7% of the respondents who said they go to office and official
visits by self-driving, 24% reported they travel with driver, 34% said they use office
transport, while 14.3% use public transport. Female’s mobility is restrictcd in our socicty;
they are usually not allowed to travel alone. Families feel comfortable if organization

provides transport facility.

Table also reveals that 29.7% of the respondents drive while going outside for
official assignment, 17.3% said they go with drivers, 39.3% said they use office transport

while only 13.7% use public transport.

Table reveals that majority of the respondents (78.7%) reported that they don’t
face any problem due to distance of their workplace because Islamabad is the capital city
and Rawalpindi is also a developed city so transport facilities are well established, 10.7 %
said time wastages during travel is a problem, 10 % said due long distance they have to
consumc more time on their job so they spend less time with their family, while seven

percent said they face traffic issues.
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girls, 0.3% said marketing and 0.3% said all professions are considered suitable for girl

child.

Table shows vast majority (83%) said they give proper time to their children.
Only 17 %said they do not give proper time to their children, Home and children arc
basic responsibility of the women in our society. It is difficult to manage both domains at
samc time because both domains are time and energy demanding but women cannot

tgnore the responsibilities of children.

In modern societies, patriarchal norms are still crucial part of people’s lives.
Patriarchy strictly defines the private and public domain and women bclongs to private
sphere where they are perceived as submissive and dependent on their male counterparts
for their economic needs, responsible for household activities like rearing and caring ol
children, cooking, cleaning, etc. With the passage of time due to social, economic and
technological changes women are being involved in getting education where curriculum
in modern education system is west based which is challenging the traditional norms and

changing the mindset of people.

Table shows vast majority (85.3%) said they give proper time to their children

hecause home is basic responsibility of the women in our society.

Table shows almost little less than half (48%) of the respondents said they stay at
home on weekends because working women remain busy all the working days and at
weekend they get time for their home affairs so they prefer to stay at home, one forth
(25%) said they go for outing with family, 17.3% said they arrange events at home and

9.7% stated they use to visit relatives at weekends.
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Al various times throughout history, working women were viewed as immoral
and unleminine objects of pity. Some critics accused working women of being necgligent
mothers. Frequently, women employees were not taken seriously by their bosses,

colleagues, or society (Nieva & Gutek, 1981).

Table shows most of the respondents said they give proper time to their children
and their job are affecting the education of their children. Twenty six percent of the
respondents said largely their children education is affected, 51.3% said to some exient,

22.3% said education of their children is not effected by their busy schedule.

Working women are not just working in labor market; they are very effectively
taking care of their families and home as well. They are facing double edge pressure with
multiple roles (Home, 2009). Beck, Grensheim and Ostner (1978) argue that socialization
process leads to women’s acquiring skills that make them more qualified for family work
and less for gainful employment. Women interested in employment are pcrceived 10
select occupation in which they can use already acquired skills such as support care and

education,

Table also indicates that 27.7% of the respondents said their joh is affecting
socialization of their children, 49% said to some extent their children socialization is

effected while 23.3% said their job is not affecting the socialization of their children.
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4. 25: Frequency distribution of the respondent’s priorities

What is your first priority? Frequency [ Percentage
i | Family 168 © 560
i1 | Professional development 27 90
iii | Both 105 35.0
Total 300 100.0

Table 4.25 shows more than half of the respondents (56%) said their families are their
first priority, only nine percent said professional development is their first priority and

35% stated both home and profession are important for them.

In traditional societies, career choices are limited due to gender role differences.
In strictly defined gender roles, the home and family are the basic responsibilities of
female and male are responsible for economic needs of the family. Role of women is
limited to home, nurturing and care. Their involvement in labor market was perceived as
threat for patriarchal and traditional norms; society has made many gender differences
and stereotypes regarding potential and capabilities of male and female. Negative
stereotypes about women hinder their performance, depress their self-assessments of

ability, and bias the evaluations made of them by key decision makers (Halaby, 2004).

According to Hakim {2006), women’s occupational choices are less traditional
today as compare to three decades back. The gap between both genders participation in
labor market has decreased around the globe (Elder & Johnson, 2001). Women are still
concentrated in very limited fields where they get lower pays than the average wage and

remain responsible for both public and private domains (Anker, 1998).
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05% had no opinion, 13.7% were disagree with the above given statcment while only

three percent said strongly disagreed with the statement.

Table indicates that one third (33.3%) of the respondents were strongly agreed
with this statement that their family allows them to attend official gatherings with some
restrictions, 49.3% were agreed, nine percent had no opinion regarding above mentioned
statement, nine percent were disagreed while 8.3% were strongly disagreed with the

statement.

Thirty sic percent of the respondents were strongly agreed with the statement that
late sitting to complete official assignments disturbs their family life, 45.3 % werc
agreed, 10.3% had no opinion regarding this statement, 7.3 % were disagreed and only

one percent were strongly disagreed with it.

Table shows 38% of the respondents said they think to quit the job due to family’s
responsibilities, 31.3% agreed, 17.3% had no opinion, 11.3% disagreed while only two
percent strongly disagreed with the statement. In routine life, women usually do not have
their own goals but they respond to the needs and demands of other family members and
thirty seven percent of professional women voluntarily dropped out of employment at
some point in their lives (Hewlett & Luce, 2005). Career interruption is a major cause ol

less development on career ladder.

Tabie also indicates majority of the respondcnts said they remain mentally
involved in home affairs during working hours, 34.7% strongly agreed, 36.7% agrecd,
15.7% had no opinion, 10.3% were disagreed while only 2.7% were strongly disagreed

with the above mentioned statement.
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Majority of the respondents said mothers of preschool children face more work
family conflict, 37% were strongly agreed, 39.7% were agreed, 15% had no opinion,

7.3% werc disagreed while only one percent were strongly disagreed with the statement.

Almost 242 respondents out of 300 said contrasting values of family and
organization put more pressure on working women. Table shows 39.3% (118) were
strongly agreed, 41% (123) were agreed, 14.7% had no opinion, 4.7% were disagreed

while 1.3% strongly disagreed with it.

Having a career, posed challenges for women due to their family responsibilitics
(Valdez & Gutek, 1987). Women were expected to perform duties as wife and mother, in
addition to fulfilling their professional responsibilities. Some women expericnced
feelings of guilt or selfishness if they put their career interests first (Heins, lHendricks &
Martindale, 1982). Because women’s work and family demands werc immediate, these

demands had a major impact on women’s careers (Valdez & Gutek, 1987).

Table indicates almost 76% of the respondents said women compromise on low
pay jobs, which are suitable for them to fulfill family responsibilities. Table shows onc-
third (33.3%) of the respondents were strongly agreed, 44.3% were agreed, 13.7% had no

opinion, and 7.3% were disagreed while 1.3% strongly disagreed.

Majority of the respondents said they have to maintain space while interacling
with male colleagues. Statistics show 37.3% were strongly agrecd with the above
statement, 41% agreed, 12.7% had no opinion, 7.7% were disagreed while 1.3% werc

strongly agreed with it.
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According to Khattak (2001), entrance of women in work force has attention-
seeking placc especially among developing countries like Pakistan. Gender relations in
Pakistan rcst on two basic perceptions: That woman is subordinate to men, and that a

man's honor resides in the actions of the women of his family.

Table shows majority of the respondents said their family easily allows them to
travel for office assignments. Figures show 30.3% of the respondents were strongly
agreed with it, 41.3% were agreed, 19.7% had no opinion, seven percent were disagreed

while 1.7% were strongly disagree with the above statement.

More than 80% of the respondents stated in the above table that behavior of their
male colleague is supportive, 29% strongly agreed, 46% agreed, 16.3% had no opinion,

cight percent disagreed while 1.7% strongly disagreed.

Table shows 32.7% of the respondents were strongly agreed with the statement
that their organization provides conducive environment, 46.3% agrecd, 14.7% had no

opinion, 4.3% disagreed while only two percent strongly disagreed.

Considerable evidence reveals that men and women are perceived and treated
differently in a variety of contexts, such as at workplace (Heilman, Block & Martell,
1995). As women began to enter previously male-dominated occupations, rescarchers
studied how female managers are perceived and treated at workplace. The results of
several decades of research reveal that women are perceived in a stereotypic way, often

characterized as lacking what it takes to succeed in management.
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4. 27: Frequency distribution of the respondent’s perception about empowerment

What is empowerment for you? Frequency rercentage
[ [ Involvement in decision making 157 523
li | Hold on household budget 103 34.4
lii | Ownership of property 40 13.3
L Total 300 100.0

Table 4.27 indicates little more than half of the respondents (52.3%) said involvement in
decision making is empowerment for them, 34.3% says hold on household budget is

empowerment while 13.3% said ownership of property in empowerment.

Women’s involvement in paid job/business and other income generating activitics
are assumed to lessen their economic dependency, provide more control over resources,

and enhance their participation in decision making as well as their mobility.

In an analysis based on NFH survey (1998-99), Roy & Niranjan (2004) noticcd
greater autonomy among those who were involved in gainful economic activity.
Batliwala (1994) argued that women’s economic dependence was the main recason ol

their powcrlessness.

In a cross-country study, Heaton (2005) indicated that in Nicaragua, employment
was most important variable in promoting women’s autonomy. In Nicaragua, women do
a lot of work within home as well as in the fields but their work remains unpaid and
unrecognized (Roy & Tisdell, 2002). In their study in India, they also suggested that

women’s status could be improved by socially recognizing economic activities.
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4.31: Frequency distribution of the respondent’s involvement in household decisions

[ relatives.

Type vx decision Often Rare | Never

I am mostly consulted for preparing household | 73.3 (221) | 20.7(62) | 5.7(17)
budget.

[ usualiy vecide about education of children. 69.0 (207) | 22.0(66) | 9.0(27)

I take care of children’s health. 70.7 (212) | 21.7(65) | 7.7(23) J
[ am involved in decision regarding buying or | 54.7 (164) | 50.7(92) | 14.7(44) '
selling of property.

[ am involved in decisions regarding children | 51.3 (154) | 30.3(91) | 18.3(55) ]
marriages.

[ can independently decide how to deal with | 53.7(161) | 34.3(103) 12.0(36)

L

Table 4.31 shows majority of the respondents 73.3% (221 out of 300) reported that they

are mostly consulted for preparation of monthly household budget, 20.7% said rarely thcy

are rarely consulted while 5.7% said they are never consulted for preparing household

budget.

Out of 300 respondents, 207 {(69%) said they can take decisions regarding the

education of their children, 22% said they rarely decide about education of their children

and nine percent said they never decided about their children’s education.

Out of 300 respondents, 70.7% (212) reported that thcy take care of their

children’s health; women are believed as caretaker of the family. They provide care and

nourishment to all members of the family. While 21.7% said, they are rarely responsiblc

for children’s health and 7.7% said they never take care of children’s health.
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Little more than half of the respondents (54.7%) said thcy are often involved in
property matters, 30.7% said they rarely get involved in decisions regarding buying or

selling of property while 14,7% never get involved in property matters.

Out of 300 respondents, 154 (51.3%) said they can independently decide how to
deal with relatives like visiting relatives, giving presents on different events ctc., 30.3%

said they can rarely decide and 18.3% reported that they can’t independently decide.

Steele et al. (1998), in their study divided the multidimensional construct of
women’s empowerment into four dimensions. These were women’s mohility, rolc in
household decision-making, husband’s attitude, her attitude rcgarding her children
education and age at marriage. Working women economically contribute to the family
which results in their increased involvement in household decision. Women arc
responsible for all household activities, directly or indirectly. They better understands the

needs and requirement of all family members.

4, 32: Frequency distribution of the respondent’s ownership of property

['Do you own any kind of property? Frequency Perccnle@: |

r o Yes 210 70.0

| i |[No 90 300
Total 300 100.0

Tablc 4.32 shows majority of the respondents (70%) said they own property while only
30 % said they do not own any kind of property. It is common perception that women
who own some property have relatively less economic dependency as compared to the

women who do not have property ownership. In this connection, Roy and Tisdell (2002)
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quoted that property rights facilitated women’s economic independence which assisted
their progress towards empowerment. Furthermore, women who own land were given

better treatment by the other male members of the family.

4.33 Frequency distribution
properties

of the respondent’s ownership of different kind of

Type of property SA A N D SD

[ have purchased a home with | 35.0(105) | 16.3(49) 17.7¢53) | L.7(33) | 13.3(40)
my salary.

[ maintain a bank account. 42.0(126) 1 35.3(106) | 15.3(46) | 4.3(13) | 3.0(09)

I buy jewelry with my own | 36.0(108) | 37.3(112) | 16.0(48) | 5.7(17) | 5.0(1%) '
income.

[ can buy plot or any kind of | 34.0(102) |30.0(90) | 17.0(31) | 15.0(43) | 4.0(12)
property with consultation of

my husband.

Table 4.33 shows 35% of the respondents were strongly agrecd with the statement that
they have purchased a home with their own income, 16.3% were agrecd, 17.7% had no
opinion, and 17.7% were disagreed while 13.3% were strongly disagrecd with this

statement.

Out of 300 respondents, 126 (42%) were strongly agreed with the statement that
they have a bank account, 35.3% were agreed, 15.3% had no opinion, 4.3% werc
disagreed while only three percent were strongly disagree. Almost 73% of the
respondents said they buy jewelry with their own income. 36% were strongly agreed,
37.3% were agreed, and 16% said they had no opinion regarding this statement, 5.7 %
were disagreed, and only five percent were strongly disagreed with the statcment. Out of
300 respondents, 102 (34%) said they can buy property with their own income, 30% were
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agreed, 17% had no opinion, 15% were disagreed while only four percent were strongly

disagreed.

Women’s involvement in paid jobs can be effective only if they have full control over
their earning; otherwise, it is just an addition to their responsibilities without any
meaningful gain. In this connection Samarasinghe (1993), also related economic

independence of women with their empowerment.
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4. 34 Multiple Correlation

Empowerment Freedom of Decision Gendered
mobility making restrictions

Empowetuent |

669** 1
Freedom of .000
mobility 866%* 208%+ 1
Decision .000 000
making -211** - 213%* -.135* l

|

Gendered .000 000 .000 |

restrictions

Table 1 shows Multiple Correlation applied to measure the inter-correlation among
selected variables. The correlation shows that empowerment has a significant positive
correlation with freedom of mobility and decision-making power while it has a negative

correlation with restrictions on gendered career choice.
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4. 35: Lincar Regression

-

Unstandardized Coelficient

| B Std. Error t p
Constant 5.730 72 7.417 o0
Gendercd -.049 015 -3.347 ol
restrictions
Decision making 1.122 038 29.715 000

R 872
R2 760
Adj.R2 758

Table 4.34 indicates the simple linear regression computed to measure the effect of
gendered restrictions and decision-making power on female empowerment is measured
by a regression coefficient (Beta). Beta was used to determine whether gendcred
restrictions have a controlling effect on women empowerment. The result indicates that
gendered restrictions standardized regression coetficient -0.49. The coefficient of
determination (R2) of gendered restrictions indicated 0.76 or 76% variations in women

cmpowerment. The findings suggest that gendered restrictions among others have a

significant effect on women empowerment.
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CHAPTER 5

MAJOR FINDINGS, CONCLUSION AND SUGGESTIONS

5.1 Major Findings

e Majority of the respondents (90%) were from capital city Islamabad.

e Majority of the respondents 53.7% were holding master’s degree while 30.3 %
were having 18 years of education.

o Results indicates that majority of the respondents reported that society has defined
specific behavior pattern for girls and during the early socialization girl child is
trained according to these patterns.

e FEighty percent respondents say girls are expected to act upon the advice of malc
family members.

» A large number of responses {77.7%) indicate traditional dresses are preferred for
female child.

e Forty-eight percent respondents reported that they usually played with their sisters
during childhood. More than half of the respondents (52.3%) said their favorite
toy was doll.

» [lalf of the respondents said that to some extent they feel elder women give morc
importance to gender differences.

» Majority of the responses indicate that elder females of family give preference to

50I1.
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Majority of the respondents reported that women are not allowed to have frec
interaction with male colleagues, for the purpose they are encouraged to work in
gender-segregated organizations.

More than half of the respondents (56.3%) reported their fathcer usually take
decisions in their families.

Almost 77% reported that their mothers are not working women and 70% stated
that they learnt houschold chores from their mothers.

Great majority (86%) of the respondents reported they studied science subjects in
matric while 86.3% stated their brothers also studied science subjects in matric.
Little less than half of the respondents (40.7%) said they studied arts and
humanities in college.

Cighty three percent respondents said they give proper time to their children
85.3% said they give proper time to their families and 48% said they spend
weekend with their families staying at home.

Almost 43% respondents were agreed with the statement that their families do not
mind to seek job in gender mix environment and family allows them to attend
official gatherings.

Almost 40% respondents were strongly agreed with the statement that sometimes
they think to quit the job to take care of their family.

Results indicate that 39.7% of the respondents said working mothers of pre-school
children face more work family conflicts.

Results shows 44.3% of the respondents were strongly agreed with the statement

that women compromise on low pay jobs to fulfill family responsibilities.
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e Results indicate that largely respondents have freedom of mobility within family.
* Results show that majority of the respondents said to a great extent they take part
in household decisions like buying or selling of property, children matrriage etc.

e Almost seventy percent respondents reported they own property.

5.2 Conclusion

The current study concludes that involvement in labor market has increased the
participation of women in houschold decisions as well as freedom of mobility. The study
was an effort to understand the role of gender stereotypes in the career choice and impact
of women’s career on her empowerment within household. This study will be helpful in
understanding the role of labor market participation in enhancement of decision-making

power of women in household.

The result indicates families give preference to son over daughters in all aspccts.
Further the study found that though a very large number of women are working in
different job sectors but there are still hurdles in their ways in the form of cuitural norms,

expected behavior patterns by family and their dual responsibilities.

The interaction patterns are established by families to restrict their women 1o
family norms. Study found that women are usually preferred to stay at home. If due to
need they have to go outside they are expected to work in gender-segregated organization

where they don’t have to interact with non kin males.

Study also found that women’s cmpowerment was also directly or indirectly
influenced by their economic participation. The study also revealed women’s

involvement in household budget and decision making regarding children. These findings
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led to the conclusion that socio-economic empowerment of women has greatly influenced
hy their involvement in labor market. On the basis of above-mentioned findings it can be
stated that more secure is the economic future of women greater will he the

empowerment.

Eventually study concludes that women’s economic self-reliance, family’s

support and social environment are issues of key concern for empowerment of women.

5.3 Suggestions
Keeping in view, the findings of this study following suggestions are being proposcd

exccuting at different levels to make effective policies for women empowerment.

e Government should make effective legislation with strict implication regarding
the harassment at workplace.

» Government should focus on female education and create more job opportunitics
for females.

e NGOs can play an effective role in addressing the women issues at workplace.
NGOs can organize women’s groups and provide a platform where they can
highlight their issues.

» The present study has explored that family environment plays key role in
women’s empowerment. Therefore, family counseling service should be started at
grass root level.

¢ Majority of families arc headed by males and they do not want change in the
status of women due to cultural constraints so it is important to bring change in

believes. For this purpose, public awareness programs should be launched.
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Increase in literacy level is an effective tool for empowering the women so it is
essential to educate parents to treat their children equally. For this purpose,
counseling can be effective tool at grass root level.

Within household gir! child should be provided supportive atmosphere for
developing confidence among them.

Parents should provide all needed facilities to both of their children equally.
Within a household, a culture should be developed that discourage the gender
biases.

Women should be allowed to work outside for the betterment of families and their
own economic independence,

Women should recognize their abilities and build capacity among them to
increase awareness about their rights and bring a positive change in their social
status,

Those women who are working in labor market should positively guide others in
the light of their own experiences.

Women should keep in the mind the norms of family and culture while working

outside.
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APPENDIX -1
Questionnaire

Gendered Career Choices and Impact on Women Empowerment: A

study of Rawalpindi & Islamabad

Asalam o Alikum. Dear respondent!

My name is Samina Akbar. I am student of MS (Sociology) International Islamic
University. This research project is a part of my degree. The present titled as “Gendercd
Career Choices and Impact on Women Empowerment in Twin Cities”. Your valuable
contribution will be highly appreciated. [ assure you to keep all the details of this

questionnaire confidential and anonymous and will use it purely for the academic

purpose.

Name of the respondent

1. What is your age? (Completed years)

2. What is your educational attainment (in completed years)? o
3 What is your current marital status?
(1) Married (ii) Separated (iii) Divorced (iv) Widow
4. What is your designation?
5. What is total length of your job experience?
Months Years
6. When did you join this organization?
Date  Month Year

7. What is your family type?
{i) Nuclear Family (i) Joint Family (iii) Extended Family
8. What is your family size?
(hTwo  (ii) Three (iii) Four {iv) Above Four
9. Do you have children?
(i) Yes (ii)No (If (ii) — Q11)
10.  How many children do you have?
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