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It is concluded that teachers are commitied on all three dimensions of Organizational

Commitment (affective commitment, continuous commitment, and normative commitment).

It is recommended that teachers are committed on all three dimensions of
Organizational Commitment (affective commitment, continuous commitrment, and normative
commitment). Sd focus may be given on all three dimensions of Organizational Commitment.
Over all teachers are satisfied with their job but less satisfied on three factors such as scales
of Pay, Security and Recognition. Govt, may focus on less satisfied factors such as salary,

security and recognition. The teachers who are doing good job may be recognized by head of

school.









































































































































































































































































































normmatve commitment which indicate that teachers have commitment on all three indicators

of organizational commitment factors.

Table 4.5 Means of Job Satisfaction factors (N = 337)

S. No Variables Means
1 Supervision 3.52
2 Colleagues 3.56
3 Working Conditions 3.55
4 Pay 2.51

5 Responsibility 3.72
6 Work Itself 3.55
B Advancement i

3 Security 3.37
9. Recognition 3.42

T

Means of Job Satisfaction factors are provided in table 4.5. The results were 3.52 for
supervision, 3.56 for colleagues, 3.55 for working conditions, 2.51 for pay, 3.72 for
responsibility, 3.55 for work itself, 3.71 for advancement, 3.37 for security, and 3.42 for

recognition. Means of security, pay and recognition show less satisfaction, other means show
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satisfaction._
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